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PER CURIAM:*

Plaintiff-appellant John Garafola appeals the district court’s judgment that he

is not entitled to long-term disability benefits.  As noted below, Garafola had ceased

to work for his employer before he sought treatment for attention
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deficit/hyperactivity disorder.  The termination date listed on Garafola’s claim form

and correspondence from his attorney bear this out.  Although Garafola points to

payroll records that indicate he was employed after he sought treatment, these

documents are not in the record.  Moreover, the benefit summary states that

insurance automatically terminates if the employee “ceases full-time work.”  Even if

it is accepted as true that Garafola consulted with his successor after he was

formally terminated, he indisputably ceased full-time work before he was treated for

attention deficit/hyperactivity disorder.

AFFIRMED.


