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PER CURIAM*

After carefully reviewing the record, and considering the

briefs and argument of counsel, we are persuaded that the record

evidence is sufficient to support the jury’s finding that SWEPCO

retaliated against Singleton, by placing him on unpaid leave from
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December 1995 until August 1996, when Singleton complained that he

was the object of discriminatory employment practices.  

Because the verdict is supported by sufficient evidence and we find

no other reversible error, the judgment of the district court is

affirmed.

AFFIRMED.


