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PER CURI AM *

Maurice Jarjoura appeals the district court’s grant of
summary judgnent to the defendant on Jarjoura’ s conpl aint
all eging that he was wongfully discharged in retaliation for
taking | eave under the Famly and Medical Leave Act (“FM.A"); 29
US C 8 2601, et seq. The district court determ ned that

Jarjoura did not establish a prina facie case of retaliation and,

alternatively, that if a prinma facie case had been establi shed,

Pursuant to 5THCGR R 47.5, the court has determ ned
that this opinion should not be published and is not precedent
except under the limted circunstances set forth in 5TH QR
R 47.5. 4.
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then the defendant had articulated a legitimte reason for the
di scharge that was not a pretext for discrimnation
The district court did not err in determning that Jarjoura

had not made a prima facie case for retaliation because he did

not show that there was a causal connection between his taking
FMLA | eave and his discharge for violation of a conpany policy.

See Chaffin v. Carter Co., Inc., 179 F.3d 316, 319 (5th Cr

1999). Inasnuch as the record supports the district court’s

determnation that Jarjoura failed to establish a prim facie

case, it is unnecessary to address Jarjoura’s argunents
chal l enging the district court’s alternative holding that, even

if a prima facie case was shown, there was no evi dence of

pr et ext .

AFFI RVED.



