
     1  Local Rule 47.5 provides:  "The publication  of opinions
that have no precedential value and merely decide particular cases
on the basis of well-settled principles of law imposes needless
expense on the public and burdens on the legal profession."
Pursuant to that Rule, the court has determined that this opinion
should not be published.
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PER CURIAM:1

After holding a bench trial in this Title VII racial
discrimination case, the district court rendered a thorough opinion
reviewing the evidence and concluding that the defendants'
nondiscriminatory reasons for failing to properly score or promote
Reves Black, Jr. were not pretextual.  Our review of the record
shows that this finding is well supported and not clearly
erroneous.   See E.E.O.C. v. Louisiana Office of Community
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Services, 47 F.3d 1438, 1443-48 (5th Cir. 1995) (genuine but
unsupported belief of discrimination does not satisfy plaintiff's
burden to prove pretext).  

The district court's judgment is therefore AFFIRMED.


