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PER CURIAM:*

The district court correctly determined that plaintiff's suit
in this case was not timely filed and therefore her claim is time
barred.  We agree with the district court that Ms. Merrick failed
to produce summary judgment evidence that supports her continuing
violation argument so as to avoid the 180-day limitation period to
file her charge with the EEOC.  

For reasons stated by the district court, we agree that the
summary judgment evidence does not demonstrate independent
actionable conduct on the part of Williams that occurred during the
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statutory period (the 180-day period between September 25, 1994 and
March 25, 1995).  Moreover, the summary judgment evidence does not
demonstrate that Ms. Merrick did not know and could not reasonably
have been expected to realize that the 1992 sexual harassment was
actionable until September 1994.  Plaintiff alleged that Williams
engaged in unwelcome touching of her breasts and thigh and engaged
in other obvious illegal conduct that should have put a reasonable
person in Merrick's position on immediate notice that she was a
victim of sexual harassment.  Merrick does not suggest how later
events occurring within the limitations period were needed to alert
her to her rights to assert a claim with respect to the 1992
conduct.

AFFIRMED.


