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PER CURIAM*

Appellants Raytheon Aerospace, Inc. (“Raytheon”) and Wayne

Leese (“Leese”) appeal a jury verdict in favor of Kimberly Ann

Greenwell on her claims of sex-based discrimination under Title VII

and Louisiana anti-discrimination laws.  
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Having considered the oral and written arguments of counsel 

and the record in this case, we see no reversible error in the

rulings or judgment of the district court, except as to the award

of punitive damages.  With respect to the latter issue, however, we

conclude that the plaintiff failed to present sufficient evidence

from which a reasonable trier of fact could conclude that Raytheon

engaged in discriminatory practices “with malice or with reckless

indifference to the federally protected rights of [the plaintiff-

appellee].”  42 U.S.C. § 1981a(b)(1); see Patterson v. P.H.P.

Healthcare Corp., 90 F.3d 927, 943-44 (5th Cir. 1996); Farpella-

Crosby v. Horizon Health Care, 97 F.3d 803, 809-10 (5th Cir. 1996).

Accordingly, the judgment of the district court is REVERSED in

part, to vacate the award of punitive damages, and AFFIRMED in all

other respects.


