
1  Pursuant to 5th Cir. R. 47.5, the Court has determined that this opinion should not be
published and is not precedent except under the limited circumstances set forth in 5th Cir. R.
47.5.4.
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PER CURIAM:1

This lawsuit was filed by Plaintiff James Falick, an architect and chief executive officer of

the architectural firm, the Falick/Klein Partnership, Inc. (Falick/Klein).  This lawsuit is governed

by the Employee Retirement Income Security Act (“ERISA”), 29 U.S.C. § 1001 et seq.  He sued

the Guardian Life Insurance Company (“Guardian”) for improperly denying his claim for long-
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term disability benefits under Falick’s group employee-benefit plan (“the Plan”).  The Plan in this

case expressly grants to the administrators “discretionary authority to determine eligibility for

benefits and to construe the terms of the plan with respect to claims.”  Because of this reason, the

administrators’ decisions are reviewed under the  abuse of discretion standard.   

After having read the record in this case, the briefs of the parties and the very lucid

memorandum and order of the District Court granting summary judgment for the defendant-

appellant, Guardian Life Insurance Company, we AFFIRM the court’s judgment in behalf of the

Guardian Life Insurance Company.    


