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PER CURIAM:*

Janet S. Thornton appeals the district court’s grant of

summary judgment in favor of defendants Gordon Walker, the Board of
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Trustees of the Hattiesburg Public School District, and the

Hattiesburg Public School District in her action under Title VII of

the Civil Rights Act of 1964, as amended, 42 U.S.C. § 2000e et

seq., alleging sexual harassment, sexual discrimination, and

retaliation.   We agree with the district court that Thornton has

failed to produce any evidence, either direct or indirect, from

which a jury could reasonably infer that defendants’ actions were

motivated by sexually discriminatory animus or that Thornton was

sexually harassed.  Furthermore, Thornton has produced no summary

judgment evidence of a causal link between any adverse employment

action against her and activity protected under Title VII.  See

Mattern v. Eastman Kodak Co., 104 F.3d 702, 708 (5th Cir. 1997)

(holding that threats of termination are not “adverse employment

actions” for purposes of Title VII), petition for cert. filed, 66

USLW 3108 (Jul. 21, 1997) (No. 97-126).  Therefore, we AFFIRM for

the reasons set forth in the district court’s opinion.


