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PER CURIAM:*

Steve Hackler, who is an African-American, filed this action

against Regency Toyota, Inc., his former employer, for alleged race

discrimination under Title 42, U.S.C. § 1981, after Regency Toyota

terminated his employment as a sales person after an incident in
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which Hackler became loud and abusive, called a co-worker names,

would not calm down, continued to exhibit his anger toward this co-

worker within the hearing of customers in the showroom and would

not reconcile with the co-worker, notwithstanding the suggestion of

his immediate supervisor that he do so.  Regency Toyota moved for

summary judgment on the grounds that Hackler failed to establish a

prima facie case for racial discrimination and failed to establish

any evidence that would show that the reasons for his discharge

asserted by Regency Toyota were pretextual.  The district court

granted summary judgment in favor of Regency Toyota and Hackler

appeals.

We have carefully reviewed the briefs, the record excerpts and

relevant portions of the summary judgment record.  For the reasons

stated by the district court in its Memorandum Opinion and Order

filed under date of September 30, 1996, we are convinced that the

Final Judgment entered by the district court under date of

September 30, 1996, should be, and the same is hereby, AFFIRMED.


